





T
Dismissal* Referral

S Decision
Investigation Process Appeal

Referrals

Safety plans Nofice of
No-Contact Allegations 'I
Class/schedul

CXejglelgle]S Interviews Written Paper only
School escort Evidence Questions Uphold
Parking mods Preliminary Decision Change
Academic Report Nelgleifelet sanctions

help Final Report Outcome Remand
Education Letter

Etc.

Sanctions &
Remedies

YVV VYVV VVVVY

Informal
Resolution

Slide courtesy of Danielle Charters— modified for K-12






» Aim IS TO restore or preserve access to
education without unreasonably
burdening the other party.




activities
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Discuss available supportive measures
Consider the complainant’s wishes

Explain the formal complaint procesg




not unreasonably burden respondent (and
vice versq)

» Not intended as a presumption of
responsibility
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» You maintain discretion within these
constraints




» Cameras, escorts, etc.
Transportation accommodations

Academic support (e.g., tutoring, incomplete,
extended leave, remote work)

Referrals to medical/advocacy/counseling (consider
partnerships)




» Working with other offices, or community
partners when reasonable, to develop
and facilitate supportive measures
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» Maintain documentation for required periods
under state law and federal regulations
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over a week.

Ava seems upset, says she doesn’'t want “drama,” ang
asks the teacher not to tell anyone. The teacher,
however, is concerned and shares the report with e
school principal that afternoon. The principal notiffe
the Title IX Coordinator.



making clear she is not required to do so /
e

» Clarify that regardless of a complaint, supporty
measures can still be put in place







Implementing a mutual no-contact order

Alerting hallway and lunchroom monitors to
discreetly supervise interactions

Providing Liam with behavioral supports, pénding
further investigation




» Must be timely, tailored, and non-punitive

» Proper documentation is essential for
understanding and appropriate record keey
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